CareerScope® Research Brief #4:

Internal Consistency of the CareerScope Interest Inventory Scales

Introduction


CareerScope is a self-administered computer-based interest and aptitude assessment system.  The Interest Inventory measures  twelve constructs identified by the U.S. Department of Labor in its development of the USES Interest Inventory  (U.S. Department of Labor, 1981).  These are: Artistic, Scientific, Plants and Animals, Protective, Mechanical, Industrial, Business Detail, Selling, Accommodating, Humanitarian, Leading-Influencing, Physical-Performing.  The internal consistency of these twelve scales in a sample of  employed adults is described in this research brief. 

Participants

Participants in this study were 115 employees of the Philadelphia Jewish Employment and Vocational Service (JEVS).  Participants ranged in age from 18 to 65  (Mean = 44.0, SD = 10.7, Median =  46).  Most were female (74 %) and Caucasian (79 %), with 16% black.  All had earned a high school diploma or its equivalent, and 60% had earned a bachelor’s degree.  A range of occupations were represented by participants.  These included maintenance, accounting, human resources, executive, secretarial, clerical, counseling, employment training/placement, production workshop staff, and home health aides.  

Although CareerScope requires a 4th grade English reading level and ability to use a computer mouse, employees were not screened at recruitment for these characteristics.  However, a screening mechanism built in to normal CareerScope administration identified those who were unable to complete the assessments independently due to inability to read the instructions or use the computer mouse effectively.  Results from these 18 subjects are not included in these analyses.

Procedures

Participation in the study was voluntary.  Fifty-nine percent of employees who received  informational packets describing the study participated.  The entire CareerScope battery was administered to each participant.  Demographic information was collected using a one-page questionnaire.


Data Analysis

Coefficient alpha, a measure of internal consistency, was computed for each of the twelve interest scales.

Results

Table 1 shows the alpha coefficients for each Interest Inventory scale.  The coefficients range from 

.81 to .91, with a median of .885.

Table 1

Internal consistency (( ) of CareerScope Interest Inventory Scales

___________________________________________

Test
(



Artistic
.88



Scientific
.89



Plants/Animals
.86



Protective
.84



Mechanical
.89



Industrial
.90



Business Detail
.91



Selling
.82



Accommodating
.81



Humanitarian
.89



Leading/Influencing
.84



Physical Performing
.91



Conclusion

     These findings demonstrate good internal consistency among all twelve scales of the CareerScope Interest Inventory.
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